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The Washington Ozaukee Public Health Department services the Wisconsin Counties of Washington and Ozaukee. The
Department provides public health services for a total population of more than 218,000. The mission of the Department is to
improve the quality of life by promoting, protecting and enhancing the health and well-being of the public. The vision of the
organization is to be innovators in fostering healthy people, places and communities.
In 2015 approval was given for the two counties to combine their health departments into one department. In 2016, they
combined to form the Washington Ozaukee County Public Health Department. The 10 Essential Public Health Services provide
a framework for public health to protect and promote the health of all people in all communities. To achieve optimal health for
all, the Essential Public Health Services actively promote policies, systems and services that enable good health and seek to
remove obstacles and systemic and structural barriers, such as poverty, racism, gender discrimination and other forms of
oppression that have resulted in health inequities. The department wants to assure everyone should have a fair and just
opportunity to achieve good health and well-being.
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The 2020 annual report stated that Ozaukee was ranked the 2 nd
healthiest county in Wisconsin and Washington was ranked 3rd
healthiest. The Washington Ozaukee Public Health Department has
embraced the Public Health 3.0 Model and the Health Officer serves in
the role of Chief Health Strategist. Based upon the mission, the
Washington Ozaukee Public Health Department will:
•

Assure quality and accessible health services

•

Promote healthy lifestyles

•

Empower residents to make healthy decisions

•

Educate and inform the community about and mobilize the
community around existing and emerging public health needs

•

Advocate for policies that improve health

•

Ensure and maintain our expertise

•

Assess community health status and community resources

•

Partner with community organizations

•

Use evidence and public health best practices

•

Enforce laws and regulations that protect health and ensure safety

•

Assist in response to and prevention of disease and disasters

The Department is also a part of the community coalitions in each
county which acts as the backbone foundation by working
collaboratively and sharing resources with other members of the
community. The community coalitions are a compilation of action team
chairs, co-chairs, leaders representing local hospitals, clinics, non-profit
groups and the health department working to sustain and improve
community health in the areas of; obesity, mental health, youth alcohol
and tobacco use and AODA misuse.
The organization’s budget and position are currently held under
Ozaukee County, but functions to serve both counties. The 2021
adopted budget is slightly over $3 Million with 39 full-time employees
and multiple part-time employees. During the pandemic, this number
has grown and will need to be reviewed once the pandemic has
lessened.

•

Treat everyone with dignity
and respect

•

Honor individual rights

•

Everyone has the right to
good health

•

Serve all residents, including
the most vulnerable

•

Listen to the community and
their needs

•

Make decisions based on the
best interest of the
community

•

Emphasize prevention and
embrace collective action

•

Empower people
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Many of the regular programs and services were paused to allow all
staff to assist with the COVID 19 pandemic response. The challenge
and opportunity will be reassessing the needs of each program with
the internal workplace policies and preparing staff to again provide
all departmental programs to the public.
With the number of new employees hired during the pandemic, the
transition to pre-pandemic department operations must be
strategic. Management will need to develop a planning structure
implementing this change with clear objectives to ensure that all are
working towards the strategic goals of the organization.
Upon the completion of a Community Health Assessment this year, it will play a critical role in determining whether or not the
existing Community Health Improvement Plan is still steering the department in the right direction and assess how the needs of
the community have shifted throughout the pandemic. The Director will need to rebuild relationships with community partners,
many with new staff, and re-start coalitions with community organizations.
Learning how the health department reports to a Joint Board of Health, oversight committees, and two separate counties may be
a challenge for anyone without prior experience with intergovernmental agreements and the politics. Understanding the governmental structure is critical for the success of the director and the department.
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The position is under the general direction of the Joint
Washington Ozaukee Board of Health. The Director/Health
Officer reports directly to the Ozaukee County Administrator,
as well as reporting to the Washington County Director of
Health and Human Services. The Director will manage and
direct the employees of the department including the
Community Health Director, Environmental Health Supervisor,
Health Strategy Director, WIC Director and Business
Manager.
Additionally, the Director assures that assigned areas of
responsibility are performed within budget by performing cost
control activities and monitoring expenditures for sound fiscal
control and assuring effective and efficient use of budgeted
funds, personnel, materials, facilities and time. They will
analyze the impacts and costs of new federal or state
requirements and advise the Board on strategies and policies
for implementing new requirements.

Under Wisconsin State Statute 251.06(1)(c)1., the a local
health officer of a Level III local health department shall have
at least one of the following:
1. A master's degree in public health, public administration,
health administration or, as defined in rules promulgated
by the department, a similar field and 3 years of
experience in a full-time administrative position in either a
public health agency or public health work.
2. A bachelor's degree and 16 graduate semester credits
towards a master's degree in public health, public
administration, health administration or, as defined in
rules promulgated by the department, a similar field and 5
years of experience in a full-time administrative position in
either a public health agency or public health work.
3. A license to practice medicine and surgery under and at
least one of the following:

The Director will work with the Health Board to develop the
departments strategic plan and the Community Health
Improvement Plan through the use of community surveys.
They are also responsible for planning, developing and
implementing the Public Health Nursing Program, serving as
its representative to community agencies, professional groups
and the general public.

a. Three years of experience in a full-time administrative
position in either a public health agency or public
health work.
b. Eligibility for certification by the American board of
preventive medicine in public health or general
preventive medicine.
c. A master's degree in public health, public
administration, health administration or, as defined in
rules promulgated by the department, a similar field.

Candidates should immediately apply online with a cover letter,
resume and contact information for five professional references.
Document submission deadline is July 14, 2021. Electronic
Submissions are required. The advertised salary range is
$91,832 - $124,238. Apply at www.GovHRjobs.com. For
Questions, Contact: Sarah McKee, Senior Vice President,
GovHRUSA, 630 Dundee Road, Suite 130, Northbrook, IL 60062
Tel: 847/380-3240 x 120.
The Washington Ozaukee Public Health Department is committed
to compliance with the American Disabilities Act and is an Equal
Opportunity Employer. Diversity and inclusion are critical to their success. The Department seeks to recruit the most
talented people from a diverse candidate pool and strongly encourage women, people of color, LGBTQ individuals, people
with disabilities and veterans to apply.
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